Age and the workplace – New Rules
Both young and old employees are intended to be helped by the Employment Equality (Age) Regulations 2006 which came into force on 1st October. 

The intention is to remove discrimination based on the age of an employee or prospective employee.  

Perhaps the most notable provision is the introduction of a national default retiral age of 65, with employers having to justify any lower age on a case by case basis.  Further, employees will be entitled to request work beyond the retiral date, and employers must consider such requests, meet the employee to discuss the request and provide a response within a reasonable timescale.  Since employers will not be compelled to allow continuing work it seems the intention of this part of the legislation is intended to have employers and employees compelled to meet to discuss the mutual benefit of continued working, perhaps on a quite different work pattern.  
The regulations also outlaw any discrimination, harassment or victimization of an employee on the grounds of age.  Consequently being “too old” or ‘too young” to for a particular job is no longer a legitimate stance for an employer to take in considering promotions or recruitment.  The writer feels that this may be a difficult area to prove for employees making claims but nevertheless employers should have in place an equality policy which is know by all and clearly understood by all in the organization. 
Unintentional indirect discrimination by employers also becomes unlawful under the regulations.  Consequently if younger staff doing the same work, as older staff are paid less then this could open the door for a claim.  

Possibly recruitment and selection of staff will be one area where the regulations will be most noticed by the public.  It will not be lawful to specify ages in employment adverts except in extremely limited circumstances.  Nor will it be lawful to use wording in job advertisements which may imply age discrimination.  So no longer will the words such as “mature” or  “lively” be safe to use in the “Situations Vacant” column. 
There are other interesting provisions in the regulations, and it remains to be seen what effect they have on the workplace over time, particularly with the prevailing social view that people will generally have to work longer in the future than has been the norm in the past.  As an aside, I note that the recruitment part of the legislation does not apply to over 65’s  - age discrimination perhaps? 
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